OUR FIGHT
FOR PUBLIC SCHOOLS

IT'S TIME TO WIN THE RESPECT PUBLIC SCHOOL EMPLOYEES DESERVE

It is past time that policymakers listened to the OUR RESPECT AGENDA
experts on our schools: the teachers and staff who INCLUDES:

work in them every day. If they don't, they'll + $10,000 minimum state pay raise to make
continue to see the staffing crisis that threatens the up for “The Lost Decade” of wages.
schools our kids deserve. « 15% across-the-board pay raise for support

professionals.
« Lower health care costs for both active and
retired teachers.
« Guarantee financial security in retirement.
- End "District of Innovation” exemptions on

Join our RESPECT Campaign today, and be a part of
our movement to fight forward on important issues
that will make a difference in the lives of public

school employees, students, and the communities basic standards like class-size limits,
we serve. certified teachers, and a defined work year.
« Create professional and respectful working
conditions.

« End the overemphasis on the STAAR and
standardized tests.

FREE MEMBERSHIP | JOIN ALIEF AFTSE

Join our union today, and pay no dues until September 2023. Limited benefits
will apply. Use our application on the reverse side to join or scan our QR code.



JOIN FREE NOW AND PAY NO DUES UNTIL SEPTEMBER 2023
Limited benefits may apply with free membership. Otherwise, join as a full dues paying
member to enjoy all of our union benefits.

ALIEF AMERICAN FEDERATION
OF TEACHERS AND SCHOOL EMPLOYEES
2022- 2023 MEMBERSHIP APPLICATION via Payroll

Please fill out the application below. Please print clearly. For the application to be complete, it must be signed, dated with a complete employee identification
number. You can remit this application using the following methods: .
. . FREE Membership
(A) Mail: P.O. Box 1009 Alief, TX 77411-1009
(B) Email to Aliefaftse@aliefaftse.org
(C) Contact the office at 281-589-6644 Start My Membership Now!

Alief AFTSE does not handle any pre-existing issues under any circumstances. Pre-existing issues are defined as any incident(s) that occurred prior to Alief AFTSE
receiving and accepting your application. Alief ISD only has the authority to make changes to your payroll. Alief AFTSE does not have the authority to stop payroll
deduction. It is the responsibility of the member to notify Alief ISD payroll to cancel membership dues and cc Alief AFT at aliefaftse@aliefaftse.org. Dues are
nonrefundable.

Alief AFTSE is an affiliate of the American Federation of Teachers and the Texas AFT and accepts membership from all non-supervisory employees of Alief
Independent School District. Indicate below whether you are a new member or a current member wishing to update your contact information. In addition to dues,
the Alief AFTSE PLUS collects voluntary contributions from members in the amount of $1.50 (one dollar and fifty cents) per pay period for political reasons. Making a
contribution is not a condition of membership, and members have the right to refuse to contribute without loss of membership status, rights or benefits. You may
decline to contribute to AAFTSE PLUS by initialing here: . Would you like to receive text messages? Yes___ No

DUES PER PAY PERIOD:

Regular Dues: $14,999 salary per year or lower: $20.00 $15,000-$34,999 salary: $24.00 $35,000 salary per year or higher: $ 32.00

AAFTSE Plus Dues: $22.00 $26.00 $34.00
NAME: HOME PHONE: CELL PHONE:
ADDRESS: HOME EMAIL:
CITY: SCHOOL EMAIL:
STATE: Alief ISD ID# CAMPUS: ROOM #:
ZIP: JOB TITLE, SUBJECT & GRADE:
REFERRED BY: PLANNING TIME: LUNCH TIME:

AAFTSE 2020-2021 Application: ___Returning Member __New member __ _Update __ First Time Teacher

COMPLETELY FILL OUT THE BOTTOM PORTION FOR PAYROLL DEDUCTION

Alief ISD Payroll Deduction Authorization Form for Alief AFTSE Members

| ereby authorize the alief 150 to deduct dues and fees from my salary each pay period until | request in writing that the deductions be discontinued, The alief
AFT will notify the Alief 15D of the required dues and fees owed for each classification of members each year. These deductions will continue for this schoel
year and future schoal vears, including any increase in dues and fees that may occour annually, Upon separation from employment with alief 150, continued
membership dues and fee payment may be arranged with the Allef AFT, | also understand that | am responsible for communication with alief 150 in regards to
amy dues that are deducted from my paycheck, and they will not be relmbursed by Aief &FT under any clroumstances,

Please Print Legibly:

Signature: Date: Alief I5D Employeed: Dues Amount

Printed Mame: lob Title: Campus:




